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June 30, 1995 _GREG NICKELS

190:0rd95 - ‘ 95 - 522

Proposed No.

o 0. 11930

AN ORDINANCE approving and adopting the .
Collective Bargaining Agreement negotiated by
and between King County and Public Safety
Employees, Local 519, representing employees
in the Department of Public Safety
Communications Center; and establishing the
effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The Collective Bargaining Agreement negotiated
between King County and Public Safety Employees, Local 519,
representing employees in the department of public safety
communications center and attached hereto is hereby approved and
adopted and by this reference made a part hereof.

SECTION 2. Terms and conditions of said agreement shall be

effective from‘January 1, 1995, through and including

Decembér 31, 1997.
INTRODUCED AND READ for the first time this ngs;¥ day of
. 19 95

PAgLED byga vote of,LZ_to /o) this' /@2'4hé day of

[&AW , 19 285

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Kot PO,

Chair

ATTEST: .

é«%&%

Clerk of the Council £

APPROVED thisg ZPE!W day of UL.{,{-I-L,Q ’ , 19 (/(‘:
| Y, )

\

) -
RN PR
King Coyhty Executive




COLLECTIVE BARGATNING 0
AGREEMENT

between
KING COUNTY
and

Public Safety Employees, Local 519
Representing Employees in the King County Department of

Public Safety

Communications Center

January 1, 1995 through December 31, 1997




13

14

15
16
17
18
19
20
21
22
23
24
25
26
27

28

AGREEMENT BETWEEN
KING COUNTY
AND
PUBLIC SAFETY EMPLOYEES - LOCAL 519

' COMMUNICATIONS CENTER EMPLOYEES

ARTICLE 1: PURPOSE .....uvevviiieeiitieeietieeeeeesiessseesseseseeeseesseseesenesnsaes 1
ARTICLE2: -UNION RECOGNITION AND MEMBERSHIP ...............oo........ 2
ARTICLE 3: = RIGHTS OF MANAGEMENT ............... e ————————— 4
ARTICLE 4:  HOLIDAYS......ueeetiiteeeeeeeseeereesseeseeseseeeeteeeneesesesenasseenes 5
ARTICLE 51 VACATIONS ... veveeeeeeeeereeoeeseeseseeeeseseseseseseeeeesenees R 7
ARTICLE 6:  SICK LEAVE.......ccvttrreeteeieeeseeeeseeessesereesarnesessessseessseesnas 11
ARTICLE 70 WAGE RATES.......uiiiiiiiieetieieeeeeeeeiie et saesseeeeenneeenseaneas 15
ARTICLE 8:  OVERTIME........cccotiiuiiiieeeeeeeeeeeeeesieeeesteseseeesensssenseennas 18
IARTICLE9: HOURS OF WORK .....cocvevvviniirieeiineeeeneenneannes ST 21
ARTICLE 10: MEDICAL, DENTAL & LIFE INSURANCE .......c..ccoeeeuieuennn. 23
IARTICLE 11: MISCELLANEOUS ......ccuiiiiieeieeesrieeteeeteeeseaiseseseeessesesaneas 24
IARTICLE 12: GRIEVANCE PROCEDURE ................. e 28
TICLE 13: BULLETIN BOARD .....ccoiiiiiiiiiiiieeeeneieeeereeee e, R 33
TICLE 14: NON-DISCRIMINATION ......eoeeviiuiinreeereaneeasreeerseenseeseenes 34
IRTICLE 15: SAVINGS CLAUSE.........cceimmemirniiniciieniinienienensenennnnn, 35
ARTICLE 16: WORK STOPPAGE AND EMPLOYER PROTECTION............... 36
ARTICLE 17: WAIVER CLAUSE .......oooviiiiiiiiiieieeteeeteeeneeeeeeeesseessesieasenens 37
ARTICLE 18: REDUCTION-IN-FORCE .. ... veooeoeeeseeeereeeeseesseeseeeseesee. 38
ARTICLE 19: DURATION ....ocouiieiiiiiiieeeeeeeeeeeeeeenseeneseneeaereesseeesnsaseas 39
‘ADDENDUM A
ADDENDUM B
ADDENDUM C




13
14
15
16
17
18
19

20

21
22
23
24
25
26
27

28

11930
AGREEMENT BETWEEN
KING COUNTY
AND
PUBLIC SAFETY EMPLOYEES - LOCAL 519

COMMUNICATIONS CENTER EMPLOYEES
These articles constitute an agreement, terms of which have been negotiated in good

faith, between the King County Labor Negotiating Team and the signatory organization

ubscribing hereto. This Agreement shall be subject to approval by Ordinance by the County

ouncil of King County, Washington.

The intent and purpose of this Agreement is to promote the continued imprpvement of
the relationship between King County and its employees by providing a uniform basis for
implementing the right of public employees to join organizations of their own choosing, and to
be represented. by such ofganizations in matters concerning their employment relations with
King County and to set forth the wages, hours and other working conditions of such
employees in appropriate bargaining units provided the County has authority to act on such
matters and further provided the matter has not neen delegated to any civil service commission

br personnel board similar in scope, structure and authority as defined in RCW 41.56.

Public Safety Employees, Local 519 Communication Center
Vanuary 1, 1995 through December 31, 19976/17/95
\Page 1
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Section 1. Jurisdiction: The County Council recognizes the signatory organization as

representing those'employees whose job classifications are listed in the attached Addendum A

C.
| Section 2; Union Security: It shall be a conditfon of emplbyment that all regular full-

time and regular part-time employees who are members of the Union on the effective date ‘_)f

is Agreement, shall remain members in good standing, or pay an agency fee to the Union for

eir representafion to the extent permitted by law: |

It shall be a condition of employment that regular full-time and regular part-time

mployees covered by this Agreement‘ and hired on or after its effective date shall, on the

irtieth (30th) day following such employment, become and remain members in good standing
in the Union, or pay an ﬁgency fee to the Union for their representation to the extent permitted
lby law.
Provided, that employees with a bona fide religious objection to union membership
bind/or association based on the bona fide tenets or teachings of a church or feligious body of
which such employee is a member shall not be required to tender those dues or initiation fees
o the Union as a condition of employment. Such emplbyee shall pay an amount of money
equivalent to regular union dues and initiation fee to a non-religious charity mutually agreed

pon between the public employee and the Union. The employee shall furnish written proof

at payment to the agreed upon non-religious charity has been made. If the employee and the
Union cannot agree on the non-religious charity, the Public Employment Relations
Commission shall designate the charitable organization. It shall be the obligation of the
employee requesting or claiming the religious exemption to show proof to the Union that

;bel’ghe is eligible for such exemption.

Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
Page 2 :
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All initiation fees and dues paid either to the Union or charity shall be for non-political

[purposes.

Section 3. Dues Deduction: Upon receipt of written authorization individually signed

Hby a bargaining unit employee, the County shall have deducted from the pay of such employee

the amount of dues as certified by the secretary of the signatory organization and shall transmit
the same to the treasurer of the signatory organization.

The signatory organization will indemnify, defend, and hoid the County harmless

'hagainst any claims made and against any suit instituted against the County on account of any

check-off of dues for the signatory organization. The signatory organization agrees to refund
to the County any amounts paid to it in error on account of check-off provision upoh
Preséntation of proper evidence thereof,
Section 4. Union Membership Form: The County will require all new employees,
lhired in a i)osition included in the bargaining unit to sign a form (in triplicate), which will
inform thern of the union's exclusive recognition.

Section 5. Bargaining Unit Roster: The County will transmit to the Union a current
listing of all employees in the bargaining unit within thirty (30) days of request for same but
mot to exceed twice per calendar yéar. Such list shall include the name of the employee,

classification, department and salary.

Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
Page 3
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ARTICLE 3: RIGHTS OF MANAGEMENT

It is recognized that the Employer retains the right to manage the affairs of the County
and to direct the work force. Such functions of the Employer include, but are not limited to:

a). determine the mission, budget, organization, number of employees, and internal
security practices of the Department;

b) . recruit, exémiine, evaluate, promote, train, transfer employees of its choosing,

d determine the time and methods of such action, disciplihe, suspend, demote, or dismiss
'mployees for just cause. When a transfer is used as a disciplinary sanction, it shall be subject
o the grievance procedure and just cause proQisions of Article 12;

c) assign and direct the work force;

d) develop and modify class specifications;

e) determine the method, materials, and toqls to accomplish the work;
f) designate duty stations and assign employees to those duty stations;
g) reduce the work force;

h) ~ establish reasonable work rules;
1) assign the hours of work;

| 7  take whatever actions may be necessary to carry out the Department's mission
lin case of emergency.
In prescribing policies and procedures relating to personnel and practices, and to the
conditions of employment, the Employer will comply with state law to negotiate or meet an d
confer, as appropriate. However, the parties agree that the Employer retains the right to
implement any changes to policies or practices that are not mandatory subjects of bargaining.
All of the functions, rights, powers, and authority of the Emp'loyer not specifically

abridged, deleted, or modified by this Agreement are recognized by the Union as being

retained by the Employer.

\Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
Page 4
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ARTICLE 4: HOIIDAYS

The County shall continue to observe the following paid holidays:

— — ——

New Year's Day 1st day of January

‘I Martin Luther King, Jr.'s Birthday | Third Monday in January .

 Presidents' Day Third Monday of February

[ Memorial Day Last Monday in May
Independence Day ‘ 4th day of July
Labor Day 1st Monday of September
Veteran's Day 11th day of November
Thanksgiving Day Fourth Thursday in November
Friday following Thanksgiving Day |
Christmas Day . 25th day of December

Section 1. MQDS_EJ_‘ZQM All holidays shall be observed in accordance with
RCW 1.16.050, as amended. Provided further, that employees who work in a twenty-four
hioilr seven day per week operation such as the Communications Center shall observe the
following four (4) holidays on the specific dates listed beiow.' For these specific named

Jholidays, overtime will be paid only on the dates listed below:

New Year's Day First. of January

Independence Day | Fourth of July

Veteran's Day Eleventh of November

Christmas Day Twenty-Fifth of December

Section 2. Overtime Payment: All employees shall take holidays on the day of

observance unless their work schedule requires otherwise for continuity of services, in which

Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
Page 5
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event, they shall be paid at one and one half (1-1/2) times the regular rate for any shift that
egins on a holiday, in addition to the regular holiday pay.

Section 3. Floagting Holiday: Each employee shall receive tWo (2) additional personal
olidays to be administered through the vacation plan. One day shall be granted on the first of
October and oné day on the first of November of each year. These days can be used in the

ch manner as any vacation day earned.

Section 4. Holiday Pay Eligibility: An employee must be in a pay status the day prior
ito and the day following a holiday to be eligible for holxday pay.

Section 5. Pro-Rata Benefits: Regular part-time employees will receive hohday

benefits based upon the ratio of hours actually worked (less overtime) to a standard work year.

\Public Safery Employees, Local 519 Communication Center
Vanuary 1, 1995 through December 31, 19976/17/95

{Page 6
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 Section 1. Accrual - 40 Hour Employees: Regular full-time employees working 40
thours per week, shall receive vacation benefits as indicated in the following table:

Upon completion (80 hrs)

of one (1) year of 10 days

service

More than one (1) | (6.66 hrs) (80 hrs) (160 hrs)
|| but less than three | .833 days 10 days 20 days

(3) years of

continuous service

Less than twelve (10 hrs) (120 hrs) (240 hrs)

(12) years of 1.25 days 15 days 30 days

continuous service. | -

More than (3)

years of continuous

service

Twelve (12) years | (13.33 hrs) (160 hrs) (320 hrs)

or more of 1.66 days 20 days 40 days

continuous service

and over

\Page 7
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Section 2. Monthly Accrual: Employees with one or more continuous years of

iservice shall accrue vacation benefits monthly

Section 3. AccmaLBasad_Qn_Haurs_Wackgd Vacation benefits for regular part-time
»employees will be estabhshed based upon the ratio of hours actually worked (less overtime) to
a standard work year. For example:
(@) Part Time Employees: If a regular, part-tixﬁe employee normally works four hours '
Eer day in a unit that normally works eight hours per-day, then the part—timé employee would

e granted four-eighths of the vacation benefit allowed a full-time staff member with an

' inuivaIent number of years service.

Section 4. No County Employment While on Vacation: No person shall be permitted

0 work for compensation for the County in any capacity during the time when vacation

enefits are being drawn. '

Section 5. Zacmmmm Vacation may be used in one-half hour increments at
the discretion of the department director or hxs/her appointed designee.
Section 6. Maximum Payment Upon Termination: Upon termination for any reason,
the employee will be paid for unused vacation credits up to a maximum allowable accumulated
vacation, provided that PERS I employees shall not receive payment for more than 240 hours
ht retirement. Accrued amounts iﬁ exc.:ess of 240 hours must be used prior to the date of
Tretirement or be lost. Vacgtion payoff shall be calculated by utilizing the employee'.s base
wages as set forth in Addendum C. The hourly rate shall be determined by dividing the
annual rate of pay by the number of work hours in that year.

Section 7. Extra Help Employees: Extra-help employees will not be granted vacation

enefits.

Section 8. Loss of Monthly Accrual: No employee shall earn a month's vacation

T{c:redit during a month when the employee is absent without pay more than three (3) working

days, provided, however, that discipline resulting in suspension not exceeding ten (10)

Public Safery Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
Page 8
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working days shall not serve to reduce vacation credit. An employee shall not be granted

vacation benefits if not previously accrued.

Section 9. Payment Upon Death of Employee: In cases of separation by death,

|anment of unused vacation benefits shall be made to the employee's estate, or, in applicable

ases, as provided by RCW, Title IL. |

Section 10. Excess Vacation: All employees may continue to accrue additional
vacation beyond the maximum specified herein if, as a result of cyclical workloads br work
l:ssignments,_accmed vacation will be lost. Employees who leave King County employment

or any reason will be paid for their unused vacation up to the maximum specified herein.

[Employees shall forfeit the excess accrual prior to December 31st of each year.-

Section 11. Yacation Preference: In accordance with past practice, vacation shall be
rarited ona seniorify basis within each shift, squad, or unit and sﬁall be taken at the request
Ef the employee with the approval of the Division Commander. Employées who are
transferred involuntarily, and who have already had their vacation request approved as
kspecified above, will be allowed to retain that vacation period regardless of their seniority
within the new shift, squad, or unit to which they are transferred.

Section 12. MMMMW Communipations
iSpecialists shall be allowed to submit shift and furlough preference forms prior to shift
change(s). Shift assignments may be made with consideration given to employee seniority and
#preference‘ with the Department's stafﬁng and training requirements given first pfiority.
Decisions concerning shift assignments pursuant to this section shall not be a subject for the
grievance proceduré. |
Section 13. Yacation Transfer: A higher-ﬁaid emplovee (including premium pay)

may transfer a portion of his/her accrued vacation to @ non-probationary employee of equal or

|lesser pay upon written request, including an absence r=quest. to jus/her supervisor. Such

transfer shall be in eight (8) hour increments and shail not exceec the rransferring employee's

Public Safety Employees, Local 519 Communication Center
Uanuary I, 1995 through December 31, 19976/17/95
Page 9
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ccrued vacation on the books as of the date of the request, nor shall it exceed the maximum
acation accrual allowed the employee receiving the transfer. The amount transferred must be

sed within ninety (90) calendar days following the date of transfer, provided that vacation

- ftransferred is excluded from vacation payoff provisions of this Agreement.

Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
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Section 1. Accrugl: Every regular full-time and part-time employee shall accrue sick

lleave benefits at a monthly rate equal to .00384615 times the normally scheduled annual hours

jof the employee's position; except that sick leave shall not begin to accrue until the first of the
Fnonth foIIo_wing the month in which the employee commenced employment. The employee is
mot entitled to sick leave if not previously earned.
As an example of the above formula, an employee whose annual work schedule is 2080
lhours shall accrue smk leave monthly at a rate of .00384615 times 2080, or 8 hours per
month.
Section 2. Loss of Accrual: No employee shall earn sick leave credit during a month
when the employee is absent without pay more than three (3) working days, provided,
however, that discipline résulting in suspension not exceeding ten (10) working days shall not
serve to reduce sick leave credit.
Section 3. Sick Leave Extension: After the first six months of full-time service, a
regular employee may, at the division manager's discretion, be permitted to use up to five
days of vacation as an essential extension of used sick leave. If an employee does not work a
Full twelve rhonths, any vacation credit used for sick leave must be reimbursed to the County
updn termination.
Section 4, Im;zgmgms Sick leave may bé used in one-half hour increments at the
Fiiécretion of the division manager or department director.

Section 5. NQ_SLck_Lng_Lmu There shal} be no limit to the hours of sick leave
benefits accrued by an employee.

Section 6. Yerification of Illness: Department management is responsiblie for the

Jproper administration of the sick leave benefit. Verification of illness from a licensed

physician may be required for any requested sick leave absence.

\Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
\Page 11
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Section 7. Sc,aama.mﬁam_Em,alaxmm Separation from County employment

jlexcept by reason of retxrement or layoff due to lack of work or funds or efficiency reasons

shall cancel all sick leave currently accrued to the employee. Should the employee resign in
good standing or be laid off and return .to the County within two years, accrued sick leave
shall be restored. | ‘ .

~ Section 8. Ece;gamﬂuab_ma .Accrued sick.l_eave may be used for absence du‘e to
temporary disability caused by pregnancy.

Section 9. chzLIhaﬂ_CQunty_EmpLaymm chk leave because of an employee's

Ehysmal incapacity shall not be approved where the i mjury is directly traceable to employment

ther than with the County.
Section 10. Sick Leave Cashout: King County will reimburse those employees who

r:we at least five (5) years service and retire as a result of length of service or who terminate

y death, twenty-five percent (25%) of their unused, accumulated sick leave to a maximum of
thirty (30) days. All payments shall be made in cash, based on the employee's base rate, and
there shall be no deferred sick leave reimbursement.
Section 11. Maxmumﬁampmao_n Employees injured on the job may not
Fimultaneously collect sick Ieave and workers' compensation payments in a total amount
?reater than the net regular pay of the employee. Provided that employees who qualify for
workers' compensation may receive payments equal to net regular pay.

Section 12. Uses of Sick Leave: Employees are eligible for payment on account of
illness for the following reasons:

1) Employee illness;

(2)  Noncompensable injury of an employee (e.g., those injuries generally not

eligible for worker's‘compensation payments);
3) Employee disability due to pregnancy or childbirth;

(4)  Employee exposure to contagious diseases and resulting quarantine;

Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
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(5)  Employee keeping medical, dental, or optical appointments.

~ Section 13. EambLCm_aud_Bmmm_rzLLM
a. Regular, full-time employees shall be entitled to three (3) working days (24

ours) of bereavement leave a year due to death of members. of their immediate family.

b. Regular, full-time employees who have exhausted their bereavement leave, shall
e entitled to use sick leave in the amount of three (3) days (24 -h_ours) for each instance when
eath occurs to a member of the employee's immediate family.

c ~ Three (3) sick leave days of absence (24 hours) from the job may be granted per
ccurrence to an employee due to a requirement to care for immediate family members who
are seriously ill. No more than six (6) days_‘ of sick leave may be used for this purpose per
calendar year. Wr'itten verification for family care sick leave may be requested by
management. If requested, this verification will include: 1) nature and severity of illness or

injury; 2) relationship of immediate family member; and 3) a statement indicating that no other

erson is available and/or capable of pro'vidiﬁg care for the ill or injured family member. In
ddition, family care sick leave shall be approved for accompanying _o'rltransporting immediate
amily members to and from a hosi)ital or to medical or dental appointments, providing the
immediate family member is a minor child, is infirm, or cannot reasonably get to and from the
appointment without the employee s aid. Up to one day's absence may be authorized for a
male employee to be at the hospital on the day of the birth of his child.

d. In cases of family care where no sick leave benefit is authorized or exists, the
employee may be granted leave without pay.

e. In the application of any of the foregoing provisions, holidays or fegular days
off falling within the prescribed period of absence shall not be charged against accrued sick
leave. | |
Section 14. &gk_L_gamln_c_mng In January of each calendar year. employee sick

leave usage will be reviewed. Regular, full-time employees who have used sixteen (16) or less

Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
\Page 13




11980 R
1 ‘
2 {hours of sick léave-during the entire preceding calendar year shall be rewarded by having

3 |sixteen (16) additional hours credited to their vacation account.' Employees who have used

more than sixteen (16) but less than thirty-three (33) sick leave hours shall have eight (8)

4
5 ":dditional hours credited to their vacation account. The additional vacation credits specified
6 erein shall not affect sick leave amounts. |
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ARTICLE 7: WAGE RATES

Section 1. Rat;cs__QLBay Wage rates for 1995 shall be as listed in Addendum < and

[lshall be effective beginning January 1, 1995.

Section 2. Cost of Living Adjustments:
(@) Effeétive January 1, 1996, wage rates in effect on December 31, 1995 for all
iclassifications in the bargaining unit, including Communications' Specialists, Communications
Specialist Supervisors, Data Technicians and Data Technicians Supervisors, shall be increased
}by a percentage factor equal to 90% of the increase in the Consumer Price Index (CPI-W),
U.S. All Cities Index, Sepfember 1994 - September 1995 base year; provided, however, that
e amount produced by application of the foregoing shall not be less than 2.0% nor greéter
I[‘L-:an 6%.
(b) Effective January 1, 1997, wage rates in effect on D.ecember 31, 1996 for ail
uclassiﬁcations in the bargaining unit, including Communications Specialists, Communications
Specialist Supervisors, Data Technicians and Data Technician Supervisofs, shall be increased
by a percentage factor equal to 90% of the increase in the Consumer Price Index (CPI-W),
U.S. All Cities Index, September 1995 - Septembér 1996 ‘base year; provided, however, that
e amount prodﬁced by application of the foregoing shall not be less than 2.0% nor greater
l:an 6%.

Section 3. Shift Differentials: The value of the shift differential has been rolled over
into .the base wage of all employees in this bargaining unit and is included in the wages
outlined in Appendix C. .

Section 4. W&Lﬂaﬂnﬂm Employees in the Communications

Center who are assigned in writing the responsibility of training and written evaiuation of new

Jlemployees shall be compensated in the foilowing manner:

Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
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For each day a trainer is assigned an employee to train, the trainer will receive one (1)

. i:ays training credit. After a total of twenty (20) days, (i.e., four weeks), training credit has

een accrued, the trainer will have the option of receiving twenty (20) houfs additional pay at

f

the straight time rate or twelve (12) hours additional pay and one (1) additibnal vacation day.

Each additional block of twenty (20) days training credit will entitle the trainer to the

- [laforementioned compensation option.

Section 5. Reinstated Employees: -
(@) Reinstatement Within One Year: Employees who are reinstated pursuant to Civil
Service Rules within one calendar year of the date they left County service shall, upon

#einstatement, be compensated at Step 1 of their respective pay range. Upon successful

- [completion of six (6) months actual service after reinstatement, they shall be compensated at

e equivalent of the same salary step that they were 6n when they left service plus any step
fadvancement due for the addition of the current service. | .
(b) Reinstaternent Within Two Years: Employees who are reinstatea pursuant to Civil
Service Rules within two (2) calendar years but after one (1).calendar year shall, upon |
;i‘einstatement, be compensated at Step 1 of their respective pay range. Upon successful
completion of twelve (12) months actual service after reinstatement, they shall be compensated
fit the equivalent of the same salary step that they were on when they left service plus any step
advancement due for the addition of the current service. (Note to DB; Make change per Anne
THendrickson.) |

© In order to receive credit for prior service under this Section, employees must
receive an overall rating of "Meets. Standards" or better on all performance evaluations during

the six (6) month or one (1) year period respectively.

Section 6. Eligibility for Dispatcher Pay: To be eligible for dispatcher pay rates, an

i}‘c:uupreyee must be performing dispatching work or be dispatcher qualified and assigned by the

Department to non-dispatching duties. Employees who cannot dispatch due to medical

Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
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disabilities may remain on the dispatcher salary scale for up to 6 months from the date .of their
]disability, at which time the employee's medical condition will be reevaluated and the
prognosis for full recovery will determine whether the employée is placed on the Call Receiver
salary scale based on his/her seniority or is allowed to remain on the Dispatcher salary scale.
Provided, however, in no event will an émpl_pyee who is unable to dispatch remain on the

Dispatcher salary scale longer than 12 monthsv

Public Safety Employees, Local 519 Communication Center
WJanuary 1, 1995 through December 31, 19976/17/95
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ARTICLE 8: QVERTIME

Section 1. Overtime:

Computation of overtime rate is as follows:

Divide monthly salary by the hours for the appropriate work schedule and» multiply
lresult by time and oné-half (1.5X). Example: Employee works a seven hour day (35 Hour
Work Week). The salary is $2000.00 per month. Divide $2000 by 152 hours and multiply by
1.5X = $19.74 per hour overtime.

Section 2. Callouts: A minimum of four (4) hours at the overtime rate shall be
iallowed for each call out. Where such overtime exceeds the minimum number of hours, the
factual hours worked shall be.allowed at overtime rates. In addition, call out pay shall apply to
employees subpoenaed to court while on furlough or vacation.

(a) Court Qvertime Callouts: A minimum of ‘two (2) hours at the overtime rate shall
be allowed for eacﬁ callout. Where such overtime eXceeds two (2) hours, the actual hours
worked shall be allowed at the overtime rate. “The provisions of this section apply only to
callouts for the purposes of testifying in court. If the session starts less than two (2) hours
before or after the shift, ‘it will be consideréd a shift extension for court. Employees will be
compensated for the amount of time spent before or after their shift.

(b) Training: In the event that the department requires an employee to attend a

mandatory training session, and such training is not directly before or after a shift or during a

hift, then a two hour minimum callout will be paid.

\Public Safety Employees, Local 519 Communication Center
Vanuary 1, 1995 through December 31, 19976/17/95
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Section 3. QOvertime Authorization: All overtime shall be authorized‘b'y the -
Department Ijirector or his/her designee in writing.  Saturday and Sunday work is; not
lovertime when it is a regularly scheduled work day for the individual crew.
Section 4. Emmmgz_}ladg Emergency work at other than the normal scheduled
working hours, or special scheduled working hours not enumerated above, shall be credited as
such. This unscheduled and emergency overtime will be compensated as overtime, and in the
revent this-overtime work is accomphshed prior to the normal working hours and the employee -
ubsequently works his/her regular shift, his/her regular shift shall be compensated at regular
e, o
. Section 5. Minimum Standards Set By Law: If any provision of this article conflicts
with minimum standards established.'by RCW 49.46 then that provision shall be automatically
amended to provide the minimum standards.
Section 6. Work Week: For the purpose of calculating overtime compensation, an
mployee's work week shall be defined as beginning with the first day of work after a |
Eu.rlough day and continuing for a total of seven (7) consecutive days. Also, the work day
shall be defined as beginning with the first hour of work and continuing for a total of twenty-
four (24) consecutive hours. Provided, the above provisions will not apply durmg normal
quarterly shift rotation or in bona fide emergency situations.

Section 7. Compensatory Time: An employee may request compensatory time in lieu
of overtime pay. Compensatory tifne shall be accfued on the basis of one and one-half times
khe hours worked. No employee may accrue more than forty (40) hours of compensatory time
at any given time. The ability to use compensatory time shall be subject to normal vacation
%cheduling and at the discretion of management. Employees must use all accrued

compensatory time prior to termination. There shall be no cash out of compensatory time.

- [The employer agrees to publish documentation requirements as part of its policy and

procedures manual.

WPublic Safery Employees, Local 519 Communication Center
Vanuary 1, 1995 through December 31, 19976/17/95
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Section 8. YVoluntary Training: Employees who request training on a voluntary basis

will not be paid for study time associated with said training, nor will overtime compensation

- be paid for workdays that extend beyond the normal contractual workday if said workday is

the normal training schedule, provided, however, employees Who are required to attend

":art of
y the Department will be paid overtime pursuant to the overtime provisions of this agreement

January
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- Section 1. The working hours of the classifications affected by this Agreement shall be
the equivalent of forty (40) hours per week on an annualized basis. |
o Section 2. Work Schedules: The establishment of reasonable work schedules and
starting times is vested solely within the purview of department management and may be
changed from time to time provided a two (2) week prior noticé of change is given, except in
those circumstances over which the Department canﬁot éxércise control. PROVIDED: the
required two (2)' calendar week (or ten (10) working days) notification period shall not
lcommence until the emplbyee has receivgd verbal or written notification of the proposed
ichange. -
In the exercise of this prerogative, department management will establish schedules to
meet the dictates of the wdrkload, however, nothing contained herein will permit split shifts.
Section 3. Minimum Standards: If any provision in this article shall conflict with the
minimum standards of RCW 49.46, then that provision shall be automatically amended to |
conform.
Séction 4. Employee Requests: .With management approval, work schedules may be
altered upori written request of the employee. 4 |

Section 5. Job Sharing: If two employees in the same job classification and work
site wish to job share oné full time position, they shall submit such a request in writing to their
immediate supervisor. The immediate supervisor shall submit such request to the Division
Chief, via the Division Manager. The request shall be transmitted to the Sheriff/Director.
The Sheriff/Director shall have ninety (90) days from the date he/she receives the request to
review the request and either approve or deny the request for job sharing. Emplovees who job
share one full time bosition shall receive pro-rata benefits except mecical berefits shall be

granted on the same basis as other half-time County emplovees. In ti:e even: that one of the

Public Safety Employees, Local 519 Communication Center
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[job-sharing employees terminates his/her employment (voluntarily or involuntarily), the
{{County shall have the fdlloWing options: | |

(@ _ No change to the situation, allowing a half-time position to continue.

(b)  Fill the vacant half-time position wiﬁ temporary help.

(©)  Expand the half-time position to a full-time poéition ., if both parties mutually

agree.

Public Safery Employees, Local 519 Communication Center _
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King County presently participates in group medical, dental and life insurance
progfams. The County agrees to maintain a plan during the term of this Agreement, provided
that the Union and County agree to incorporate changes to employee insurance benefits which
the County may implement as a result of the agreement of the Joint Labor—Management

Insurance Committee.

WPublic Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
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1

MTICLE 11: MISCELLANEOUS

Section 1. L.QG!LQIZAIZMLIJZLLQ&EZEEL@ML An employee elected or

appointed to office in a local of the signatory organization which requires a part or all of
his/her time shall be given leave of absence up to one (1) year without pay upon application.
Section 2. Mileage Reimbursement: All empldyees who have been authorized to use

Eeir own transportation on County business shall be reimbursed at the rate established by the

oun-ty, Council by ordinance.

‘Section 3. Civil Service Hearings: Employees who are directly involved with

Eroceedings before the Civil Service Commission may be allowed to attend without loss of pay

rovided prior permission is granted by the Department Director or his/her designee.

Section 4 NggaagaansLBungmﬂank, The Union will estabhsh a business
leave bank for Union activity. The bank hours shall be estabhshed through the deduction of
vacation hours only (excluding probationary employees). Up to two (2) hours annually may

e deducted from each employee's leave account to fund the leave bank. The Employer'agreeé
fo administer the leave bank account, provided the Union has the sole discretion to determine
who may use the business leave bank and under what circumstaﬁces, and will cooperate with -
the County/Department of Public Safety to simplify the administration of such leave bank.

The release of employees for Union business leave shall not be unreasonably withheld. The
pmployee shall submit requests for Union leave to the employer a minimum of five (5) days
prior to the requested leave date. |

Section 5. Access to Premises: The Department administration shall afford Union
representatives a reasonable amount of time while on on-duty status to consult with appropfiate
[management ofﬁciéls and/or aggrieved employees, provided that the Union representative
and/or aggrieved empioyces contact their immediate supervisors, indicate the general nature of

the business to be conducted, request necessary. time without undue interference with

\Public Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
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Lassignment duties. Time spent on such activities shall be recorded by the Union representative
ltl a time sheet provided by the supervisor.

nion representatives shall guard against use of excessive time in handling such
;respons1b1ht1es _
Section 6. Lass_omeuaLm -Employees who suffer a loss or damagé, in the
l’line of duty, to personal prope;ty and/or clothing, Will have same .repaired or replaced at
department expense, not to exceed $150.00.
Section 7 .. !Zazk_Qut_oLCLgss Whenever an employee is assigned, in writing, by the

- [division manager or his/her designee, to perform the duties of a higher classification for a

eriod of three working days or more, that employee shall bc paid at the first stép of the
igher class or a minimum of five percent (5 %) , whichever'isl greater, over the salary
received prfor to the assignment, for all time spent while 36 assigned.
Section 8. Lead Worker Pay: Employees assigned, in writing, by the division
manager or his/her designeé to perform lead-worker duties, shall be compensated at a rate
which is five percent (5%) greater than their regular rate for all time so assigned. Assignment
pf “léad worker” status or pay will not confer on an employee any privilege or right, including
e right of appeal, right of.position', right of transfer, demotion, promotion, or reinstatement.
Lhead worker assignments and pay may be revoked at any time at the sole discretion of the
%ppointing authority or his/her designee. At such time as the “lead worker designation is
emoved, the employee’s coinpensation reverts to the rate received prior to the designation.
Lrovxded however, that when revocation of lead worker pay is used as a dxsc1p1mary sanction,
such revocation shall be subject to the grievance procedure and _]USt cause provisions of Article

12.
Section 9. Salary on Promotions: Any employee who is promoted to a higher

. {Elassification shall receive the beginning step for the higher classification or the next higher

Public Safety Employees, Local 519 Communication Center
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salary step as would constitute a minimum of a five percent (5%) increase over the salary

{ireceived prior to the promotion.

Section 10. Mandama_Hzglz_eLEducaam Employees who are required to obtain

additional formal education beyond that initially required for employment shall be allowed

[time off from work with pay to attend classes/seminars with schedulihg approval of same at

ithe sole discretion of management.

Section 11. Jury Duty: An employee required by law to serve on jufy duty shall

 Jlcontinue to receive his/her salary and shall be relieved of regular duties and assigned to day

shift for the period of time necessad for such assignment. If they have four hours or more
left on their shift at the completion of the jury duty assignment for the day, they shall report to

eir work location and complete the day shift. Once the émployee is released for the day, or

Eore than one day, then he/she is required to contact the supervisor who will determine if

e/she is required to report for duty, provided however such release time is prior to 1:00 p.m.

[f an employee is released after 1:00 p.m. he/she shall not be required to report for work on

#hat particular day.

The fees, exclusive of mileage, paid by the Court for jury duty shall be forwarded to

Wthe Comptroller. The employer may request verification of jury duty service.

When an employee is notified to serve on jury duty, he/she will inform his/her
immediate supervisor as soon as possible, but not later than two (2) weeks in advance,

egarding the dates of absence from regular duties. The supervisor will ensure that the

Fmployee is relieved of regular duties a minimum of twelve (12) hours prior to the time of

freporting for jury duty.

When the employee is dismissed from jury duty (completion of jury duty assignment)
the employee is required to contact his/her supervisor immediately. The supervisor will

instruct the employee when to report to work, PROVIDED: there must be a minimum of

Public Safety Employees, Local 519 Communication Center
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e

/she must report for regular duties.
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ARTICLE 12: GRIEVANCE PROCEDURE -

ng County recognizes the importance and desirability of settling grxevances promptly

d fairly in the interest of continued good employee relations and morale and to this end the
ollowing procedure is outlined. To accomplish this, every effort will be made to settle
rievances at the lowest possible level of supervision. |

Employees will be unimpeded and free from restraint, interference, coercion,
discrimination or reprisal in seeking adjudication of their grievances. |

Section 1. Definition: Grievance - An issue raiSed by a party to this Agreement
relating to the interpretetion of his/her rights, benefits, or conditions of ernployxnent as
contained in this Agreement, except that verbal or wri_tten reprimands are not subject to Step 5
of the grievance procedure outlined in this Agreement. |
Procedure |
Step 1- Immgdggﬂmmmz A grievance shall be presented by the aggrieved

employee, - or his/her representative if the employee wishes, on a Union grievance form W1t1nn
14 calendar days of the occurrence of such grievance, to the employee's immediate SUpervisor.

The grievance must:

(@) fully describe the alleged violation and how the employee was adverseiy
affected;
®) set forth the section (s) of the Agreement which have been allegedly Av‘iolated;
and

| © specify the remedy or solution being sought by the employee ﬁling the

grievance. '

The supervisor shall gain all relevant facts and shall attempt to adjust the matter and
motify the employee within three working days. If a grievance is not pursued to the next level

within three working days, it shall be presumed resolved.

Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
Page 28




W 9 A W e W W

O

10
11

12

13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Step 2 - Division Manger: If, after thorough discussion with the immediate supervisor,
[the grievance has nof been satisfactorily resolved, the employee and his/her representative
shall present the grie\}ance to the appropriate manager for investigation, discussion and

written reply. The appropriate manager shall be defined as Section Commander. The -

manager shall make his/her written decision available to the aggrieved employee within ten

- [working days. If the grievance is not pursued to thé next higher level within five working

_ déys, it shall be presumed resolved.

Step 3 - Department Director: If, aftér thorough evaluation, the decision of the
anager has not resolved the grievance to the satisfacfion of the employee, the grievance may
' ¢ presented to the department director. All letters, memoranda and other written materials
reviously submitted to lower levels of supervision shall be made available for the review and
Eonsideration of the department director. He/she may interview the empldyee and/or his/her

representative and receive any additional related evidence which he/she may deem pertinent to

t.he grievance. He/she shall make his/her written decision available within ten v&.'orking days.
f

the grievance is not pursued to the next higher level within five working days, it shall be

‘Ipresumed resolved.

Step 4 - Director of Human Resources: If, after thorough evaluation, the decision of

@e department director has not resolved the grievance to the satisfaction of the employee, the
grievance may be presented to a committee comprised of one representative from the Union,
one representative from the Department, and the.OHvRM Director or his/her designee, who
shall also act as Chair. The Union representative and/or the Department representative may be
subject to'challenge for cause. | |

This committee shall convene a hearing for the purpose of resolving the grievance.

Both parties to the grievance shall be entitled to call witnesses on their behalf, and all such

Jlhearings shall be closed for the purpose of maintaining confidcntiality, urnless otherwise

mutually agreed to. The Committee Chair shall render a decision within fifteen (15) working

Public Safery Employees, Local 519 Communication Center
January 1, 1995 through December 31, 19976/17/95
Page 29




11
12
13
14
15
16
17
18
19
20
21
22

23

24

25

26

27
28

1930

{days of the hearing. If the Chair fails to render a decision within 15 days the Union may
[proceed to step 5 of this grievance procedure (except for written reprimands, which may not -
be appealed to step 5) The proceedings shall be informal. The parties shall not be
represented by outside attorneys. “Outside” attorneys are those who do not work for King
lCounty or for the Union. Rules of evidence do not apply The purpose shall be to determine
the validity of the grievance and render a decision appropriate to that determmatxon
Employer grievances shall be initiated at step 4 of the grievance procedure.

By mutual agreement, the parties may call in a mediator in place of the grievance panel
and OHRM Director, to attempt to resolve the dispute. The parties shall jointly select the
Imediator, who will hear both sides of the dispute and attempt to 'brin-g the parties to an
agreement. The mediator may not bind the- parties to any agreement, as mediation is da
voluntary procese. Parties are encouraged to participate in good faith mediation and nothing
ithe mediator says shall be admissible in an arbitration.

Step 5 - Arbitration: Elther the County or the Union may request arbitration within
ithirty (30) days of the issuance of the Step 4 decision and the party requesting arbltratlon must
lat that time specify the exact question which it wishes arbitrated. The parties shall then select
ia third disinterested party to serve as an-arbitrator. In the event that the parties are unable to
agree upon an arbltrator, then the arbitrator shall be selected from a panel of seven arbitrators
ffurnished by the American Arbitration Association or the Federal Mediation and Concxllatlon
Service, or by another agency if the parties mutually agree. The arbitrator will be selected
from the list by both the County representative and the Union, each alternately striking a name
from the list until one name remains. The arbitrator, under voluntary labor arbitration rules of
the Association, sﬁall be asked to render a decision promptly and the decision of the arbitrator

shall be final and binding on both parties.

Public Safery Employees, Local 519 Communication Center
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The arbitrator shall have no power to change, alter, detract from or add to the

lprbvisions of this Agreement, but shall have the power only to apply and interpret the

provisions of this Agreement in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be

. [borne equally by both parties. ‘Each party shall bear the cost of any witnesses appearing on

that party's behalf.
No matter may be arbitrated which the County by law has no authbrity over, has no

authority to change, or has been delegated to any civil service commission or personnel board

las defined in Chapter 108, Extraordinary Session, 1967, Laws of the State of Washington.

There shall be no strikes, cessation of work or lockout during such conferences or
arbitration.
Time restrictions may be waived in writing by consent of both parties.

Section 6. Multiple Procedures: If employees have access to multiple procedures for

l:sdjudicating grievances, then selection by the employee of one procedure will preclude access

o other procedures; selection .is to be made no later than at the conclusion of Step 2 of this

lgrievance procedure.

Section 7. Just Cause/Progressive Discipline: No employee may be discharged,

suspended without pay, or disciplined in any way except for just cause. In addition, the

County will employ the concept of progressive discipline in appropriate cases. The County’s

E)licy is that discipline is corrective, rather than punitive in nature. It is understood that there

ay be egregious cases that may result in discharge, disciplinary transfer, or other disciplinary
action, that do not require corrective action.
Written reprimands may not be used for purposes of progressive discipline once three

(3) years have passed from the date the reprimand was issued, and the employer has

lldocumented no similar problems with the employee during this three (3) year time period. In

those instances where disciplinary action is based on reasonable evidence of the commission of

Public Safety Employees, Local 519 Communication Center
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ievance procédure will begin at Step 3, unless step 3 is waived by mutual agreement of
arﬁes, in which case the prbc;dure will begin at the next appropriate step. - -

~ Section 8. Bmhaaman_ﬁgmd All newly hired and promoted employees must serve |
a probétionary period as defined in RCW 41.14 and Civil Service Rules. As the above specify
that the probationary period is an extension of the hmng pfocess, the provisions of this Article |
will not apply to employees if they are discharged'during their initial probationary peridd, or
e demoted during the promotional probationary period for performance related issues..
rievances brought by probationary employees involving issues other than discharge or
emotion may be processed in accordance with this Article. .

Section 9. _Unmn_Cngmm Inasmuch as this is an agreement bétween the County

nd the Union, no individual may, without Union concurrence, make use of the provisions of -

is Article.

Public Safety Employees, Local 519 Communication Center
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The employer agrees to permit the Union to post.on County bulletin boards the

announcement of meetings, election of officers, and any other Union material. .

Public Safety Employees, Local 519 Communication Center
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Th'é Employer or the Union shall not unlawfully discriminate against any individual
with respect to compensation, terms, conditions, or privileges of employment because of race,
color, religion, national origin, sexual orientation, age, sex, Or any sensory, mental or
physical handicap.

The parties agree that personnel actions may be taken to accommodate disabilities, as
may bé required under the Americans with Disabilities Act (ADA), and that such an
accommodation under the ADA shall take precedence over any conflicting provisions of this

agreement.
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Should any part hereof or any provision herein contained be rendered or declared
linvalid by reason of any existing‘or subée_quently ehacted legisla;ion. or by any decree of a
fcourt of competent jurisdiction, such invalidation of such part or portion of this Agreemént
ishall not invalidate the remaining portions hereof; provided, howevér, upon such invalidation, -
Wthe parties 'agree to meet and negotiate such parts or provision affected. The remaining parts

lor provisions shall remain in full force and effect.

[Public Safety Employees, Local 519 Communication Center
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Section 1. No Work Stoppages: The employer and the signatory orgamzatxon agree

fithat the public interest requires efficient and uninterrupted performance of all County servmes

" lland to this end pledge their best efforts to avoid or eliminate any conduct contrary to this

objective. Specifically, the signatory organization shall not cause or condoﬁe any work
stoppage, including any strike, slowdown, or refusal to perform any customafily assigned

uties, sick leave absence which is not bona fidé, or other interference with County fupctions
Ey employees under this agreement and should same occur, the signatory organization agrees
1to take appropriate steps to end such interference. Any concerted action by any einployees in
lany bargaining unit shall be deemed a work stoppage if any of the above activities have
ccurred. | »

Section 2. Hnmn_gg;mumaﬂ Upon notification in writing by the County to the
signatory organization that any of its members are engaged in a work stoppage, the mgnatory |
Iorgamzanon shall immediately, in writing, order suc_h members to immediately cease engaging
such work stoppage and provide the County with a copy of such order. In addition, if
requested by the Courity, a responsible official of the signatory organization shall publicly
order such signatory organization émployees to cease engaging in such a work stoppage.

Section 3. stcmlm_aa_Am Any employee who commits any act prohibited in this
fticle shall be considered absent without leave. Such employees are also subject to the
Eollowing action or penalties:

1. Discharge.
2. Suspension or other disciplinary action as may be applicable to such employee.

\Public Safety Employees, Local 519 Communication Center
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The parties acknowledge that each has had the unlimited right within the law and the
Jopportunity to make demands and proposals with respect to any matter deemed a proper |
lsubject for collective bargaining. The results of ﬁe exercise of that right and opportunity are
set forth in this agreérhent. Therefore, the County and the signatofy organizatioﬁ, for the
duration of this agreement, each agree to waive the right to oblige the other party to bargain

with respect to any subject or matter not specifically referred to or covered by this Agreement.
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Section 1. Lavoff Procedure: Employees laid off as a result of a reduction in force
shall be laid off according to seniority w1th1n the deparmlerit and classification, with the
lemployee with the least time being the first to go. In the event there are two or more -
employees eligible for layoff within the Department with the same classification and seniority,
the Department head will determine the order of layoff based oﬁ émployee performance,
PROVIDED: no regular or probationary employee shall be laid off while there are temporary
extra-help employees serving in the class or position for which the regular or probationary
emplgyee is eligible and available. .

Section 2. Re_ugzsmn_to_&gzmusly_lidd_ﬁauams In lieu of léyoff, a regular or

robationary employeé may, on the basis of department seniority, bump the _least'se.nior
Employee in.any lower level position within the bargaining unit formerly held by the employee
designated for layoff. ‘

Sectioﬁ 3. Re-employment List: The nﬁmes of laid off employees will be placed in
inverse order of layoff on a Re-employment List for the classiﬁcation previously occupied.
The Re-employment List will rgmain in effect for a maximum of two years or until all laid off

employees are rehired, whichever occurs first.

Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
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1
2
3 | S
4 This Agreement shall be effective from J anuary 1, 1995 through December 31, 1997.
s (Written notice of desire to modify this agreement shall be served by either party upon the-
6 [|other at least sixty (60) days prior t4 the date of exp jon, namely October 31, 1997.
; APPROVED this _l_l__—day of , 1995.
8
9 o
7 0 : | G co NTY EXECUTIVE
11 [SIGNATORY ORGANIZATION:
12
/
13
14 f’ﬁb\/li&s(afety Empla)coési Local 519
15 '
16 1190:519comos
17 |Disk2
18
19
20
21
22
23
24
25
26
27 :
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ADDENDUM A

1. All step increases dre based upon satisfactory performance during previous service.

Satisfactory performance shall mean overall rating of "Meets Standards” or "Exceeds
Standards" on the employee performance evaluation utilized by the respective
department.. —

If the performance of the employee is rated "Unsatisfactory" or "Improvement Needed"
on any factor or overall rating, specific facts on which the rating is based must be
provided; such facts shall include time, place and frequency of unacceptable
performance.

The employee, if denied a step increase, shall be placed on either monthly or quarterly
evaluations and at such time that the employee's performance becomes "Satisfactory"
as defined supra, the employee shall receive the previously denied step increase the
first of the month following attaining a "Satisfactory" evaluation. The date on which
an employee would be entitled to a future step increase will not be affected by the
above action.

January
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ADDENDUM B

P:or the purpose of this Agreement; the following definitions will apply:
1. Department:
King County Department of Public Safety
2. Department Manual:
King County Department of Public Safety Manual.
3. Immediate Family: |

Immediate family is construed to mean persons related to an employee by blood
or marriage or legal adoption as follows: Grandmother, grandfather, mother,
father, husband, wife, son, daughter, brother, sister and any persons for whose
financial or physical care the employee is principally responsible.

4. Pany:

Either King County or Public Safety Employees, Local 519, Communication
Center. :

5. Extra Help Position:

A position intended to be occupied on less than a year round basis to cover
seasonal peak workloads, emergency workloads of limited duration, necessary
vacation relief and other situations involving fluctuating staff.

5. Extra Help Employee:

An employee in an extra help position, and paid on an hourly basis without
Civil Service or Career Service status, vacation, sick leave or other benefits.

7. B l E _I. E PR R

A position normally requiring the services of an employee for less than a
standard work week.

Public Safety Employees, Local 519 Communication Center
Uanuary 1, 1995 through December 31, 19976/17/95
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ADDENDUM C

1995 WAGE RATES
PUBLIC SAFETY EMPLOYEES, LOCAL 519

Communications Center Employees

Union code 51991 ,

7451

Communication Specialists

Call Receiver 2249.67 | 2362.16 | 2480.25 | 2604.28 | 2734.52

Dispatcher 2604.28 | 2734.52 | 2871.19 | 3014.77 | 3165.52 | 3323.78
7452 | Communication Specialists Supervisors | 3615.37 | 3796.14 | 3985.97
7453 | Police Data Technicians * 2480.25 | 2604.28 | 2734.56 | 2871.19 | 3014.77
7454 | Police Data Technicians Supervisors * 3279.16 | 3443.16 | 3615.31

* These xhembers are included in the bargaining unit without prejudice to the County’s position
on their inclusion, as expressed in its March 31, 1995 letter to the union.



