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LARRY fJHILur,-'
.. BRIAN OERDOWSKI

, GReG NICKELSJune 30, 1995
190: ord95 95 - 522

ORD I NANCE NO.

Proposed No.

11930
AN ORDINANCE approving and adopting the _
Collective Bargaining Agreement negotiated by-
and between King County and Public Safety
Employees, Local 519, representing employees
in the Department of Public Safety
Communications Center; and establishing the
effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION i. The Collective Bargaining Agreement negotiated

between King County and Public Safety Employees, Local 519,

representing employees in the department of public safety

communications center and attached hereto is hereby approved and

adopted and by this reference made a part hereof.

SECTION 2. Terms ånd conditions of said agreement shall be

effective from January 1, 1995, through and including

December 31, 1997.

IN~RODUCED AND READ for the first time this ~31 ~i day of

:t::: , 19~.
/0/ --vote of ~ to -L this day ofr2~ , 19~

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

~f~.
Chair

ATTEST:

day of

Clerk of the Council

JllAt~~() "1
. U

19-Í\APPROVED this

\ .,-
./ (-2\""... L (~t t.- ~'_ e
King Covnty Executive
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AGREEMENT BETWEN

KIG COUN

AN

PUBLIC SAFTY EMPLOYEES - LOCAL 519

COMMUNICATIONS CENTER EMPLOYEES

These aricles constitute an agreement, term of which have been negotiated in good

aith, between the Kig County Labor Negotiatig Team and the signatory organation .

ubscribing hereto. This Agreement shall be subject to approval by Ordinnce by the County

ouncil of Kig County, Washington.

The intent and purpose of this Agreement is to promote the continued improvement of

e relationship between King County and its employees by providing a uniform basis for

plementing the rightof public employees to join organizations of their own choosing, and to

e represented. by such organiations in mattrrs concernig their employment relations with

ing County and to set fort the wages, hours and other working conditions of such

mployees in appropriate bargaining units provided the County has authority to act on such

atters and furter provided the matter has not been delegated to any civil service commission

r personnel board similar in scope, strucrure and authority as defined in RCW 41.56.

~ublicßafety Employees. Local 519 Communication Center
anry 1. 1995 through December 31. 19976/17/95

age 1
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Section 1. Jurisdiction: The County Council recognes the signatory organtion as

representing those employees whose job classifications are listed in the attched Addendum A

C.

Section 2. Union Security: It shall be a condition of employment that all reguar full-

time and regular par-time employees who are members of the Union on the effective date of

.s Agreement, shall remain members in good stading, or pay an agency fee to the Union for

representation to the extent permtted by law;

It shall be a condition of employment that regular full-time and regular par-time

mployees covered by ths Agreement and hied on or after its effective date shall, on the

. ieth (30th) day following such employment, become and remain members in good stading

in the Union, 'or pay an agency fee to the Union for their representation to the extent permitted

8

9

10

11

12

13

14

15

16 Provided, that employees with a bona fide religious objection to union membership

nd/or association based on the bona fide tenets or teachings of a church or religious body of

hich such employee is a member shall not be required to tender those dues or intiation fees

o the Union as a condition of employment. Such employee shall pay an amount of money

quivalent to regular union dues and initiation fee to a non-religious charity mutuly agreed

pon between the public employee and the Union. The employee shàll furnish written proof

at payment to the agreed upon non-religious charity has been made. If the employee and the

Union cannot agree on the non-religious charity, the Public Employment Relations

Commission shall designate the charitable organiation. It shall be the obligation of the

employee requesting or claiming the religious exemption to show proof to the Union tht

17

18

19

21

22

23

24

15

26

i

be/she is eligible for such exemption.

27

28
Public Safety Employees, Local 519 Communication Cenier
anuary 1, 1995 through December 31, 19976/17/95
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.All intiation fees and dues paid either to the Union or chaty shall be for non-political

inform them of the union's exclusive recognition.

Section 5. Bargaining Unit Roster: The County wil transmit to the Union a current

isting of all employees in the bargaining unit within thirty (30) days of request for same but

ot to exceed twice per calendar year. Such list shall include the name of the employee,

lassification, departent and salary.

Public: Safety Employees. Local 519 Communication Center
Janry 1. 1995 through December 31, 19976/17/95

Page 3
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.l It is recognied. th the Employer retain the right to mage the affairs of the County

S. and to direct the work force. Such functions of the Employer include, but are not limted to:

6 a) determe the mission, budget, organtion, number of employees, and intern

7 security practices of the Deparent;

8 b) recruit, exame, evaluate, promote, train, tranfer employees of its choosing,

9 d determine the time and methods of such action, discipline, suspend, demote, or dismiss

J 0 mployees for just cause. When 
a tranfer is used as a disciplin sanction, it shal be subject

11 0 the grievance procedure ard just cause provisions of ~c1e 12;

27

28

. n case of emergency.

In prescribing policies and procedures relating to personnel and practices, and to the

onditions of employment, the Employer wil comply with state law to negotiate or meet an d

onfer, as appropriate. However, the paries agree that the Employer retain the right to

implement any changes to policies or practices that are not mandatory subjects of bargainig.

All of the functions, rights, powers, and authority of the Employer not specifically

12

13

14

15 f)

g)

h)

i)

j)

16

17

18

19

20

21

22

23

24

25

c)

d)

e)

assign and direct the work force;

develop and modify c,lass specifications;

determe the method, materials, and tools to accomplish the work;

designate duty stations and assign employees to those duty stations;

reduce the work force;

establish reaonable work rules;

assign the, hours of work;

tae whatever actions may be necessary to carr out the Departent's mission

26

,I

'abridged, deleted, or modified by this Agreement are recognied by the Union as being

retained by the Employer.

ublic Safety Employees. Local 519 Communicarion Center
anuary 1. 1995 through December 31. 19976/17/95
Page 4



1

2

3

.. The County shal contiue to observe the following paid holidays:

11930 ~

S.

6

7

:¡I¡¡:¡l:::~::::¡:¡:¡:*¡:::l~~:~tW.~¡I~~11:~r,~¡:¡\;¡~:ij~::::*I¡j:¡II:j:¡j::¡j¡¡::j¡¡¡:¡j¡:¡¡¡:j~:¡:¡¡¡¡:jj:¡j¡¡¡~¡¡¡:j:jjj:j¡¡j¡jjl:¡:IIl-lìBIJlmi.ml;:j:¡:t:j¡j:::¡:¡¡:¡¡¡

New Year's Day 1st day of Janua
: Martin Luther King, Jr.'s Birday Thid Monday in Janua
, . Presidents' Day Thid Monday of February
Memoria Day Lat Monday in May
Independence Day 4th day of July
Labor Day 1st Monday of September
Veteran's Day' 11th day of November
Thankgiving Day Fourt Thursday in November
Friday following Thankgiving Day ,
Christms Day 25th day of December .

8

9

10

11

12

13

14

15

16

17

Section 1. Date of Observance: All holidays shall be observed in accordance with

CW 1.16.050, as amended. Provided furter, that employees who work in a twenty-four

our seven day per week operation such as the Communications Center shall observe the

ollowing four (4) holidays on the specific dates listed below.' For these specific naed

olidays, overtime wil be paid only on the dates listed below:
18

19

20
New Year's Day First of January

21

22
Independence Day Fourt of July

23
Veteran's Day Eleventh of November

Christmas Day Twenty-Fift of December
24

25

26
Section 2. . Overtme Payment: All employees shall tae holidays on the day of

27
observance unless their work schedule requires otherwise for continuity of serVices, in which

28
PublicSafety Employees, Local 519 Communication Center
anuary 1, 1995 through December 31, 19976/17/95
Page 5
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1930
vent, they shall be paid at one and one half (1-112) ties the regular rate for any shift tht

egin on a holiday, in addition to the regular holiday pay.

Section 3. Floating Holiday: Each employee shall receive two (2) additiona persona

olidays to be admtered though the vacation plan. One day shal be grted on the fist of

October and one day on the first of November of each year. These days can, be used in the

ame maner as any vacation day earned.

Section 4. Holidav Pay Eligibilty: An employee must be in a pay status the day prior

o and the day following a holiday to be eligible for holiday pay.

Section 5. Pro-Rata Benefts: Regular par-time employees wil receive holiday

enefits based upon the ratio of hours actually worked (less overtime) to a standad work year.

ubUc Safety Employees, Local 519 Communication Center
anuary'1, 1995 through December 31, 19976/17/95
age 6
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Section 1. Accrual - 40 Hour EmDlovees: Regular full-tie employees workig 40
4 hours per week, shall receive vacation benefits as indicated in the following table:

3

S.

'6

7

8
Upon completion
of one (1) year of
service

9

10

11

12

13

More than one (1)
but less thn thee
(3) years of
continuous service

14 Less than twelve
(12) years of
continuous service.
.More than (3)
years of continuous
service

15

16

17

18 Twelve (12) years
or more of
continuous service
and over

19

20

21

22

23

24

25

26

27

(6.66 hrs)
.833 days

(10 hrs)
1.25 days

(13.33 hrs)
1.66 days

(80 hrs)

10 days

(80 hrs)

10 days
(160 hrs)
20 days

(120 hrs)
15 days

(240 hrs)
30 days

(160 hrs)
20 days

(320 hrs)
40 days

ubIicßafety Employees. Local 519 Communicaiion Center
anuary 1. 1995 through December 31. 19976/17/95
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12

Section 2. Monthly Accrual: Employees with one or more contiuous years of

service shall accrue vacation benefits monthy.

Section 3. Accrual Based on Hourg Worked: Vacation benefits for regular, par-tie

mployees wil ~e establish~d based upon the ratio of hours actually worked (less overte) to

stadard work year ~ For example:

(a) Part Time Employees: If a regular, par-time employee nonnally works four hours

er day in a unt that normally works eight hours per , day, then the par-time employee would

e granted four~ighth of the vacation benefit allowed a full-time staff member with an

quivalent number of years service.

Section 4. No County Employment While on Vacation: No person shall be permtted

o work for compensation tor the County in any capacity during 'the tie, when vacation

enefits are being drawn.

Section 5. Vacaton Increments: Vacation may be used in one-half hour increments at

e discretion of the deparent director or hisfher appointed designee.

Section 6. Maximum Pavment Upon Termination: Upon termtion for any reason,

e employee wil be paid for unused vacation credits up to a maximum'allowable accumulated

acation, provided that PERS I employees shall not receive payment for more than 240 hours

t retirement. Accrued amounts in excess of 240 hours must be used prior to the date of

etirement or be lost. Vacation payoff shall be calculated by utilizing the employee's base

ages as set fort in Addendum C. The hourly rate shall be determed by dividing the

nnual rate of pay by the number of work hours in that year.

Section 7. Extra Help Emplovees: Extra-help employees wil not be granted vacation

13

14

15

16

17

18

19

20

21

22

23

24

25 Section 8. Loss of Month(v Accrual: No employee shall earn a month's vacation

it during a month when the employee is absent without pay more than thee (3) workig

days, provided, however, that discipline resulting in suspension not exceeding ten (10)
26

27

28
Public Safety Employees. Local 519 Communication Center
anary I, 1995 through December 31, 19976/17/95
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1

2 orkig days shall not serve to reduce vacation credit. An employee shall not be granted

acation benefits if not previously accrued. '

Section 9. Pavment Upon Death of Emplovee: In cases of separation by death,

ayment of unused vacation benefits shall be made to the employee's estate, or, in applicable

ases, as provided by RCW, Title II.

3

ay transfer a portion of his/her accrued vaca(ion to :: non'probationary errmloyee of equal or

.l

S

6

7 Section 10. Excess Vacation: All employees may continue to accrue additional

acation beyond the l:aximum specified herein if, as a result of cyclical workloads ,or work

ssignments,.accrued vacation wil be lost. Employees who leave King County employment

or any reason wil be paid for their unused vacation up to the maximum specified herein.

mployees shall fodeit the excess accrual prior to December 31st of each year.'

Section 11. Vacation Preference: In accordance with past practice, vacation shall be

ranted on a seniority basis withn each shift, squad, or unit and shall be taen at the request

f the employee with t:e approval of 

' 

the Division Commander. Employees who are

ansferred involuntaily, and who have already had their vacation request approved as

pecified above, wil be allowed to retain that vacation period regardless of their seniority

ithin the new shift, squad, or unit to which they are transferred.

Section 12. Shift Assignments - Communications Center: Communications

pecialists shall be allowed to submit shift and furlough preference forms prior to shift

hange(s). Shift assignments may be made with consideration given to employee seniority and

reference.. with the Departent i s staffng and training requirements given first priority.

ecisions concerning shift assignments pursuant to this section shall not be a subject for the

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23
rievance procedure.

24
Section 13. Vacation Transfer: A higher-paid :;mployee (including premium pay)

25

26
, lesser pay upon written request, including an absence reqtlesL to his/her supervisor. Such

transfer shall be in eight (8) hour increments and shaH not exceed the transferring employee i s
27

28 '
Publicßafety Employees. Local 519 Communication Cenrer
anuary 1, 1995 through December 31. 19976/17/95
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1

2 ccrued vacation on the books as of the date of the request, nor shall it exceed the maimum

3 acation accrual allowed the employee receiving the tranfer. The.amount tranferrèd must be

4 sed with niety (90) calendar days following the date of tranfer, provided that vacation

, ansferred is excluded from vacation payoff provisions of ths Agreement.

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27
Public Safety Employees, Local 519 Communication Center
anuary 1, 1995 through December 31, 19976/17/95
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2

3

4 Section 1. Accrual: Every regular full-time and par-time employee shal accrue sick

11

12

13

14

Section 2. Los.1; Q. Accrual: No employee shall earn sick leave credit during a month

hen the employee is absent without pay more than thee (3) workig days, provided,

owever, that discipline resulting in suspension not exceeding ten (10) working days shall not

erve to reduce sick leave credit.
15

16 Section 3. Sick Leave Extension: After the first six months of full-time service, a

egular employee may, at the division manager's discretion, be permitted to use up to five

ays of vacation as an essential extension of used sick leave. If an employee does not work a

ii twelve months, any vacation credit used for sick leave must be reimbursed to the County

pon termnation.

Section 4. Increments: Sick leave may be used in one-half hour increments at the

17

18

19

20

21

22
iscretion of the division manager or department director.

Section 5. No Sick Leave Limit: There shall be no limit to the hours of sick leave23

24 enefits accrued by an employee. .

Section 6. Verication of Illness: Departent management is responsible for the

roper admistration of the sick leave benefit. Verification of ilness from a licensed

hysician may be required for any requested sick leave absence.

25

26

27

28
ublLc Safety Employees. Local 519 Communication Center
anary 1, 1995 through December 31, 19976/17/95

age J 1
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S.

6

7

Section 7. Separaton from Employment: Separation from County employment

except by reason of retirement or layoff due to lack of work or fuds or effciency reasons,

shall cancel all sick leave currently accrued to .the employee. . Should the employee resign in

good stading or be laid off and return to the County with two years, accrued sick leave

shall be restored.

, Section 8. Pre.gnanr;y Disabilty: Accrued sick leave may be used for absence due to

temporar disabilty caused by pregnancy.

Secton 9. Other Than County Emplovment: Sick leave because of an employeefs

hysical incapacity shall not be approved where the injury is directly traceable to employment

ther than with the County.

Section 10. Sick Leave Cashout: Kig County wil reimburse those employees who

aye at least five (5) years service and retire as a result of length of service or who termte

y death, twenty-five percent (2S %) of their unused, accumulated sick leave to a maximum of

ir (30) days. All payments shall be made in cash, based on the employee's base rate, and

8

9

10

11

12

13

14

15

16

17

18

ere shall be no deferred sick leave reimbursement.

19

Section 11. Maximum Compensation: Employees injured on the job may not

imultaeously collect sick leave and workers' compensation payments in a total amount

reater than the net regular pay of the employee. Provided that employees who qualify for

orkers i compensation may receive payments equal to net regular pay.

Section 12. Uses of Sick Leave: Employees are eligible for payment on account of

ilness for the following reasons:

20

21

22

23 (1)

(2)

Employee ilness;

Noncompensable injury of an employee (e.g., those injuries generally not

eligible for worker's compensation payments);

Employee disabilty due to pregnancy or childbir;

Employee exposure to contagious diseases and resulting quarantine;

24

25

26 (3)

(4)

Public Safety Employees, Local 519 Communicaiion Cenler
anuary 1. 1995 ihrough December 31, 19976/17/95
Page 12
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(5) Employee keeping medical, dental, or opticål appointments.

Section 13. Famiiv Care and Bereavement Leave:

a. Regular, full-time employees shall be entitled to thee (3) working days (24

ours) of bereavement leave a year due to death of members. of their imediate famy.

b. Regular, full-time employees who have exhusted their bereavement leave, shall

e entitled to use sick leave in the amount of thee (3) days (24 hours) for each intace when

eath occurs to a member of the employee i s imediate famly.

c. Thee (3) sick leave days of absence (24 hours) from the job may be granted per

ccurrence to an employee due to a requirement to care for immediate family members who

re seriously il. No more than six (6) days of sick leave may be used for this purpose per

alendar year. Written verification for family care sick leave -may be requested by

anagement. If requested, this verification wil include: 1) nature and severity of ilness or

jury; 2) relationship of imediate family member; and 3) a statement indicating that no other

erson is available and/or capable of providing care for the il or injured family member. In

ddition, family care sick leave shall be approved for accompanying or transporting imediate

amly members to and from a hospital or to medical or dental appointments, providing the

ediate family member is a m~nor child, is infrm, or cannot reasonåbly get to and from the

ppointment without the employee's aid. Up to one day's absence may be authorized for a

ale employee to be at the hospital on the day of the birth of his child.

d. In cases of family care where no sick leave benefit is authorized or exists, the

mployee may be granted leave without pay.

e. In the application of any of the foregoing provisions, holidays or regular days

ff falling withìn the prescribed period of absence shall not be charged against accrued sick

eave.

Section 14. Sick Leave Incentive: In January of each caìendar year. employee sick

eave usage wil be reviewed. Regular, full-time employees who have :lSed sixteen (16) or less

ublic Safety Employees, Local 519 Communicaiioii Center
anuary 1, 1995 through December 31, 19976/17/95
age 13
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i

2

3

ours of sick leave 'during the entire preceding calendar yea shall be rewarded by having

sixteen (16) additional hours credited to their vacation account. Employees who have used

ore than sixteen (16) but less than th-thee (33) sick leave hours shall have eight (8), ,.l

s.. additional hours credited to their vacation account. The additional vacation credits specified

6

7.

erein shall not affect sick leave amounts.

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

2S

26

27

28
Public Safety Employees, Local 519 Communication Center
January 1. 1995 through December 31, 19976/17/95
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S.

6

7

Section 1. Rates of Pav: Wage rates for 1995 shal be as listed in Addendum C and

shall be effective beging Januar 1, 1995.

Section2. Cost oj Living Aclustments:

(a) Effective Januar 1, 1996, wage rates in effect on December 31, 1995 for all

8
lassifications in the bargaing unit, including Communications Specialists, Communications

Specialist Supervisors, Data Techncians and Data Techncians Supervisors, shall be increased

y a percentage factor equal to 90% of the increase in the Consumer Price Index (CPI-W),

.S. All Cities Index, September 1994 - September 1995 base year; provided, however, that

e amount "pro(,uced by application of the foregoing shall not be less than 2.0 % nor greater

20

9

10

11

12

13.

14

15

(b) Effective Januar 1, 1997, wage rates in effect on December 31, 1996 for all

lassifications in the bargaining unit, including Communications Specialists, Communications

pecialist Supervisors, Data Techncians and Data Techncian" Supervisors, shall be increased

y a percentage factor equal to 90% of the increase in the Consumer Price Index (CPI-W),

.S. All Cities Index, September 1995 - September 1996 base year; provided, however, that

e amount produced by application of the foregoing shall not be less than 2.0,% nor greater

16

17

18

19

21

22

Section 3. Shift Di(ferentials: The value of the shift differential has been rolled over

into the base wage of all employees in this bargaining unit and is included in the wages

outlined in Appendix C.

Section 4. Communication Center Training Duty: Employees in the Communications

Center who are assigned in writing the responsibilty of training and written evaluation of new

23

24

25

26
. employees shall be compensated in the following manner:

27

28
Public. Safety Employees, Local 519 Communication Center
January I, 1995 through December 31, 19976/17/95
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1

2

3

For each day a trainer is assigned an employee to tram, the trainer wil receive one (1)

ays traing credit. After a total of twenty (20) days, (Le." four weeks), traing credit has. ,
.. een accniedt the trainer wil have the option of receiving twenty (20) hours additional pay at

the straight tie rate or twelve (12) hours additional pay and one (1) additiona vacation day.

Each additiona block of twenty (20) days traing credit wil entitle the trainer to the

arorementioned compensation option.

Section 5. Reinstated EmDlovees:- -

S.

6

7

8

9

10

11

(a) Reinstatement Within One Yeår: Employees who are reintated pursuant to Civil

Service Rules with one calendar year of the date they left County service shall, upon

. eintatement, be compensated at Step 1 or their respective pay range. Upon successful

ompletion of six (6) month actual service after reintatement, they shall be compensated at

e equivalent of the same salary step that they were on when they left service plus any step

dvancement due for the addition of the current service. '

12

13

14

15

16

17

18

19

20

21

22

(b) Reinstatement Within Two Years: Employees who are reinstated pursuant to Civil

ervice Rules within two (2) calendar years but after one (l),calendar year shall, upon

, eintatement, be compensated at Step 1 of their respective pay range. Upon successful

ompletion of twelve (12) months actual service after reintatement, they shall be compensated

t the equivalent of the same salary step that they were on when they left service plus any step

dvancement due for the addition of the current serviCe. (Note to DB: Make change per Anne

endrickson. )

(c) In order to receive credit for prior service under this Section, employees must

eceive an overall rating of IMeets,Stadards" or better on all performance evaluations during

e six (6) month or one (1) year period respectively.

Section 6. Eligibilty for Dispatcher Pay: To be eligible for dispatcher pay rates, an

~empIOyee must be performing dispatching work or be dispatcher qualified and assigned by the

Departent to non-dispatching duties. Employees who canot dispatch due to medical

23

24

25

26

27

28
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1

2

3

.l

S.

6

7

is abilties may remain on the dispatcher salary scale for up to 6 month from the date of their

isabilty, at which time the employee's medical condition wil be reevaluated and the

rognosis for full ret;overy wil determe whether the employee is placed on the Call Receiver

salar scale based on his/her seniority or.is allowed to remain on the pispatcher salar scale.

Provided, however, in 'no event wil an employee who is unble to dispatch remain on thè

Dispatcher salar scale longer than 12 month

8

9

10

11

12

13

14

15

16

17

18

19

20
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1

2

3

4 Secton 1. Overte:

5 Computation of overte rate is as follows:

6

7

8

9 Divide monthy salar by the hours for the appropriate work schedule and multiply

esult by time and one-half (1.5X). Example: Employee works a seven hour day (35 Hour

ork Week). The salar is $2000.00 per month. Divide $2000 by 152 hours and multiply by

1.5X = $19.74 per hour overtime.

Section 2. Callouts: A mium of four (4) hours at the overte rate shall be

llowed for each call out. Where such overtime exceeds the minium number of hours, the

10

11

12

13

14

15

1.6

17

26

ctual hours worked shall be allowed at overtime rates. In addition, call out pay shall apply to

mployees subpoenaed to court while on furlough or vacation.

. (a) Court Overtme Calloiits: A minium of two (2) hours at the overtime rate shall

e allowed for each callout. Where such overtime exceeds two (2) hours, the actual hours

orked shall be allowed at the overtime, rate. 'The provisions of this section apply only to

allouts for the purposes of testifying in court. If the session stas less than two (2) hours

efore or after the shift, it wil be considered a shift extension for court. Employees wil be

ompensated for the amount of time spent before or after their shift.

(b) Training: In the event that the departent requires an employee to attend a

andatory training session, and such trainig is not directly before or after a shift or during a

hift, then a two hour minimum callout wil be paid.

18

19

20

21

22

23

24

25

27
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1

2 Secton 3. Overtme Authorization: All overtime shall be authorized by the

eparent Director or his/her designee in writing. Saturday and Sunday work is not

overte when it is a regularly scheduled work day for the individual crew.

Section 4. Emergency Work: Emergency work at other than the norml scheduled

orkig hours, or special scheduled workig hours not enumerated above, shal be credited as

such. Ths unscheduled and emergency overtime wil be compensated as overtime, and in the

vent ths, overtime work is accomplished prior to the normal working hours and the employee'

ubsequently works his/her regular shift, his/her regular shift shall be compensated at regular

3

4

S.

6

7

8

9

10

11

12

13

e.

Section 5. Minimum Standards Set Bv Law: If any provision of ths article conficts

ith miim~m standards established' by RCW 49.46 then that provision shall be automatically

ended to provide the minum standards.

Section 6. Work Week: For the purpose of calculating overtime compensation, an

mployee's work week shall be defined,as beginnng with the first day of work after a

lough day and continuing for a total of seven (7) consecutive days. Also, the work day'

hall be defined as beging with the first hour of work and continuing for a total of twenty-

our (24) consecutive hours. Provided, the above provisions wil not apply during normal

uarterly shift rotation or in bona fide emergency situations.

Section 7. Compensatory Time: An employee may request compensatory time in lieu

f overtime pay. Compensatory time shall be accrued on the basis of one and one-half times

e hours worked. No employee may accrue more than fort (40) hours of compensatory time

The abilty to use compensatory time shall be subject to normal vacation

cheduling and at the discretion of management. Employees must use all accrued

ompensatory time prior to terniination. There shall be no cash out of compensatory time.

he employer agrees to publish documentation requirements as part of its policy and

rocedures manuaL.
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1

10

11

12

13

14

15

16

17

18 '

19

20

21

22

23

24

25

26

27

28

930 i

t

1

2 Secton 8. Voluntary Training: Employees who request trainig on a volunta basis

3 il not be paid for study time associated with said traing, nor wil overtime compensation

4 e paid for workdays tht extend beyond the normal contractual workday if said workday is

5 ar of the norm training schedule, provided, however, employees who are required to attnd

6 y the Deparent wil be paid overte pursuant to the overtime provisions of ths agreement

7

8

9
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26

27

28

1

2

3

.l

S.

6

11930

7

8

, Section 1. The working hours of the classifications affected by ths Agreement shall be

the equivalent of fort (40) hours per week on an annualized basis.

Section 2. Work Schedules: The establishment of reasonable work schedules and

staing times is vested solely within the purview of departent management and may be

changed from time to time provided a two (2) week prior notice of change is given, except in

those circuIItances over which the Departent cannot éxercise control. PROVIED: the

required two (2) calendar week (or ten (10) working days) notification period shall not

9

10

11

12

13

14

15

16

17

18
Section 4. Emplovee Requests: With management approval, work schedules may be

ltered upon written request of the employee.

Section 5. Job Sharing: If two employees in the same job classification and work

site wish to job share one full time position,. they shall submit such a request in writing to their

imediate supervisor. The immediate supervisor shall submit such request to the Division

Chief, via the Division Manager. The request shall be transmitted to the Sheriff/Director.

The Sheriff/Director shall have ninety (90) days from the date he/she receives the request to

review the request and either approve or deny the request for job sharing. Employees who job

share one full time position shall receive pro-rata benefits except rnedicD. bcr;efits shall be

granted on the same basis as other half-time County employees. In tLe even: that one of the

19

20

21

22

23

24

PubliE Safety Employees, Local 519 Communication Center
January 1, 1995 through December 31. 19976/17/95
Page 21



1 930 l.
~

1

2 .ob-shaing employees termtes his/her employment (voluntaily or involuntaily), the

3 County shal have the following options:

4 (a) ... No chage to the situation, allowing a half-time position to continue.

S. (b) Fil 
the vacant half-tie position with temporary help.

6 (c) Expand the half-tie position to a full-tie position, if both parties mutually

7 agree.

8

9

10

11

12

13

14

is
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1

2 ARTICLE 10: MEDICAL, DENTAL & LIF INSURNCE

3

4

S.

6

7

King County presently paricipates in group medical, dental and life insurance

program. The County agrees to maintain a plan during the term of ths Agreement, provided

that the Union and County agree to incorporate chages to employee iiurance benefits which

the County may imlement as a result of the agreement of the Joint Labor-Management

Inurance Commttee.8

9

10

11

12

13

14

15
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17
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1

2 TICLE 11: MISCELLANOUS

3

.l Section 1. Leave oj Absence for Union Employment: An employee elected or

appointed to offce in a loca of the signtory organiation which requires a par or all of

.slher time shal be given leave of absence up to one (1) year without pay upon application.

Section, 2. Mileage Reimbursement: All employees who have been authorized to use

eir own transporttion on County business shall be reimbursed at the rate established by the

ounty, Council by ordinace. .

. Section 3. Civil Service Hearings: Employees who are directly involved with

roceedings before the Civil Service Commission may be allowed to attend without loss of pay

rovided prior permssion is grant~d by the Deparent Director or his/her designee.

Section 4. Negotiations/Business Leave Bank. The Union wil establish a business

eave bank for Union activity. The bank hours shall' be established through the deduction of

acation hours only (excluding probationary employees). Up to two (2) hours annually may

e deducted from each employee i s leave account to fund the leave bank. The Employer' agrees

o adminster the leave bank account, provided the Union has the sole discretion to determine

ho may use the business leave bank and under what circumstances, and wil cooperate with .

e County/Departent of Public Safety to simplify the administration of such leave bank.

he release of employees for Union business leave shall not be unreasonably witheld. The

mployee shall submit requests for Union leave to the employer a minim~m of five (5) days

rior to the requested leave date.

Section 5. Access to Premises: The Departent adminstration shall afford Union

epresentatives a reasonable amount of time while on on-duty status to consult with appropriate

anagement offcials and/or aggrieved employees, provided that the Union representative

dfor aggrieved employees contact their immediate supervisors, indicate the general nature of

e business to be conducted, request necessary time without undue interference with

S.

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20
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'2'5.
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1

2

3

.l

S.

6

7

11930 II

ssignment duties. Time spent on such activities shall be recorded by the Union representative

n a time sheet provided by the supervisor.

nion representatives shall gud agaìt use of excessive tie in handling such

esponsibilties.

Section 6. Loss Qf Personal Efects: ,Employees who suffer a loss or damage, in the

ine of duty, to personal propert and/or clothing, wil have same repaired or replaced at

eparent expense, not to exceed $150.00.

Section 7. Work Out Qf Class: . Whe~ever an employee is assigned, in writing, by the

ivision manger or his/her designee, to perform the duties of a higher classification for a

erod of thee workig days or more, that employee shall bt; paid at the first step of the

8

9

10

11

12

13

, ,
. gher class or a miniuII of five percent (5 %) , whichever is greater, over the salary

eceived prior to the assignment, for aU time spent while so assigned.

Section 8. Lead Worker Pay: Employees assigned, in writing, by the division

anager or his/her designee to perform lead-worker duties, shall be compensated at a rate

hich is five percent (5 %) greater than their regular rate for all time so assigned. Assignment

f "lead worker" status or pay wil not confer on an employee any privilege or right, including

e right of appeal, right of position, right of transfer, demotion, promotion, or reinstatement.

ad worker assignments and pay may be revoked at any time at the sole discretion of the

ppointing authority or his/her designee. At such time as the "lead worker designation is

emoved, the employee's compensation reverts to the rate received prior to the designation.

rovideci, however, that when revocation of lead worker pay is used as a disciplinary sanction,

uch revocation shall -be subject to the grievance procedure and just cause provisions of Aricle

14

15

.16

17

18

19

20

21

22

23

24

25

26

Section 9. Salary on Promotions: Any employee who is promoted to a higher

lassification shall receive the beginnng step for the higher classification or tlie next higher

27
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1 930 1.

1

2

3

.l

salar step as would constitute a mium of a five percent (5 %) increase over the salar

received prior to the promotion.

Section 10. Mandatory Higher Education: Employees who are required to obtain

additiona form education beyond that intially required for employment shall be allowed

tie off from work with pay to attend classes/semis with scheduling approval of same, at

the sole discretion of magement.

S.

6

7

8 Section 11. Jury Duty: An employee required by law to serve on 
jur duty shal

continue to rec~ive his/her salar and shall be relieved of regular duties and assigned to day

shi for the period of tie necessary for such assignment.' If they have four hours or more

left on their shift at. the completion of the jury duty assignment for the day, they shall report to

eir work location, and complete the day shift. Once the employee is released for the day, or

ore th one day, then he/she is required to contact the supervisor who wil determe if

e/she is required to report for duty, provided however such release time is prior to 1:00 p.m.

f an employee is released after 1:00 p.m. he/she shall not be required to report for work on

at partcular day.

The fees, exclusive of mileage, paid by the Court for jury duty shall be forwarded to

e Comptroller. The employer may request verification of jury duty service.

When an ~mployee is notified to serve on jury duty, he/she wil inform his/her

imediate supervisor as soon as possible, but not later than two (2) weeks in advance,

egarding the dates of absence from regular duties. The supervisor wil ensure that the

mployee is relieved of regular duties a minimum of twelve (12) hours prior to the time of

eporting for jury duty.

When the employee is dismissed from jury duty (completion of jury duty assignment)

the employee is required to contact his/her supervisor imediately. The supervisor wil

intrct the employee when to report to work, PROVIDED: there m~st be a minum of

9

10

11

12

13

14

is
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11930
1

2 elve (12) hours between the time the employee is dismissed from jury duty and the time

3 e/she must report for regular d~ties.

4
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.l

GRIEVANCE PROCEDUR

12

Kig County recognies the importce and desirabilty of settling grievances promptly

d fairly in the interest of continued good employee relations and morale and to ths end the

ollowing procedure is outlined. To accomplish ths, every 'effort wil be made to sette

rievances at the lowest possible level of supervision.

Employees wil be unpeded and free from restraint, interference, coercion,

is crimation or reprisal in seeking adjudication of their grievances.

Section 1. Dtinition: Grievance - An issue raised by a party to ths Agreement

elating to the interpretation of his/her rights, benefits~ or conditions of employment as

ontained in ths Agreement, except that verbal or written reprimands are not subject to Step 5

f the grievance procedure outlined in ths Agreement.

S.

6

7

8

9

10

11

13

14
Procedure

15
Step 1 - Immediate SUlJervisor: A grievance shall be presented by the aggrieved

mployee" or his/her representative if the employee wishes, on a Union grievance form with

14 calendar days of the occurrence of such grievance, to the employee's imediate supervisor.

The grievance must:

16

17

18

19 (a) fully describe the alleged violation and how the employee was adversely

20

specify the remedy or solution being sought by the employee filing the

21

22

(b) set fort the section (s) of the Agreement which have been allegedly violated;

23 (c)

24

25
the supervisor shall gaiIi all relevant facts and shall attempt to adjust the matter and

,otify the employee within thee working days. If a grievance is not pursued to the next level

within thee working days, it shall be presumed resolved.
26
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S.

6

7

8

Step 2 - Division Manger: If, aftr thorough. discussion with the imediate supervisor,

the grievance ha not been satisfactorily resolved, the employee and hislher representative

shall present the grevance to the appropriate manger for investigation, discussion and

written reply. The appropriate manager shall be dermed as Section Commander. The

manger shal mae. his/her written decision available to the aggrieved employee with ten

workig days. If the grievance is not pursued to the next higher level with five workig

days, it shall be presumed resolved.

Step 3 - Departent Director: If, after thorough evaluation, the decision of the

anager has not resolved the grievance to the satisfaction of the employee, the grievance may

e presented to the department director. All letters, memoranda and other written materials

reviously submitted to lower levels of supervision shall be made available for the review and

onsideration of the deparent director. He/she may interview the employee and/or his/her

representative and receive any additional related evidence which he/she may deem pertinent to

e grievance. He/she shall make his/her written decision available within ten working days.

f the grievance is not pursued to the next higher level within five working days, it shall be

resumed resolved.

9

10

11

12

13

14

15

16

17

18
Step 4 - Director Qf Human Resources: If, after thorough evaluation, the decision of

e departent director has not resolved the grievance to the satisfaction of the employee, the

rievance may be presented to a committee comprised of one representative from the Union,

ne representative from the Departent, and the OHRM Director or his/her designee, who

hall also act as Chair. The Union representative and/or the Department representative may be

ubject to challenge for cause.

This committee shall convene a hearing for the purpose of resolving the grievance.

oth parties to the grievance shall be entitled to call witnesses on their behalf, and all such

earings shall be closed for the purpose of maintaining confidentiality, unless otherwise

mutually agreed to. The Committee Chair shall render a deci::;Ion within fifteen (15) workig

19
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1

,2 days of the hearing. If the Chair fails to render a decisionwith 15 days the Union may

roceed to step 5 of th grevance procedure (except for written reprids, which may not,

e appealed to, step 5.) The proceedigs shal be inormal. The pares shal not be

represented, by outside attorneys. "Outside" attorneys are those who do not work for Kig

County or for the Union. Rules. of evidence do not apply. The purose shal be to determe

the validity of the grievance and render a decision appropriate to that determtion.

Employer grievances shall be intiated at step 4 of the grievance procedure.

By mutul agreement, the paries may call in a mediator in place of the grievance ?anel

and OHR Director, to attempt to resolve the dispute. The parties shall jointly select the

ediator, who wil hear both sides of the dispute and attempt to bring the paries to an

greement. The mediator may not bind the paries to any agreement, as mediation is a

oluntary process. Pares are encouraged to paricipate in good faith mediation and nothg

e mediator says shall be admissible in an arbitration.

Step 5 - Arbitraton: Either the County or the Union may request arbitration with

(30) days of the issuance of the Step 4 decision and the part requesting arbitration must

t that time specify the exact question which it wishes arbitrated. The parties shall then select

thd disinterested par to serve as an arbitrator. In the event that the parties are unable to

gree upon an arbitrator, then the arbitrator shall be selected from a panel of seven arbitrators

rnshed by the American Arbitration As~ociation or the Federal Mediation and Concilation

Service, or by another agency if the parties mutually agree. The arbitrator wil be selected

rom the list by both the County representative and the Union, each alternately striking a name

from the list until one naie remains. The arbitrator, under voluntary labor arbitration rules of

the Association, shall be asked to render a decision promptly and the decision of the arbitrator

3

4

S

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25
shall be final and binding on both paries.
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S.

6

7

8

9

The arbitrator shall have no power to chage, alter, detract from or add to the

rovisions of ths Agreement, but shall have the power only to apply and interpret the

rovisions of ths Agreement in reachig a decision.

The arbitrator's fee and expenses and any cour reporter's fee and expenses sha be
--

orne equally by both paries. Each part shall bear the cost of any witnesses appearing on

tht par's behalf.

No matter may be arbitrated which the County by law has no authority over, has no

authority to change, or has been delegated to any civil service commission o~ personnel board

s defined in Chapter 108, Extraordinry Session, 1967, Laws of the State of Washington.10

11
There shall be no strikes, cessation of work or lockout during such conferences or

rbitration.
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2
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.l

S.

6

7

8

9

930 , ,

a crie, or the proposed discipline involves suspension or tenntion of the employee the

. evance procedure wil begin at Step 3, unless step 3 is waived by mutual agreement of

ares, in which case the procedure wil begin at the next appropriate step. . .

. Secon 8. ' Probationary Period: All newly hied and promoted employees mUst serve

a probationary period as dermed in RCW 41.14 and Civil Service Rules. As the above specif

that the probationa period is an extension of the hig process, the provisions of ths Arcle

wil not apply to employees if they are discharged during their initial probationa period, or

e demoted during the promotiona probationa period for pedormance related issues.

rievances brought by probationary employees involving issues other than discharge or

emotion may be processed in accördance with ths Aricle.

Section 9. Union Concurrence: Insmuch as ths is an agreement between the County

nd the Union, no individual may, without Union concurrence, make use of the provisions of,

is Article.
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'1-1'930

The employer agrees to permt the Union to post ,on County bulletin boards the

anouncement of meetings, election of offcers, and any other Union materiaL.
S.
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1

2
ARTICLE 14: NON-DISCRIMATION

3 The Employer or the Union shall not unlawfully discrimte againt any individual

.l with respect to compensation, term, conditions, or privileges of employment because of race,

S. color, religion, national origin~ sexual orientation, age, sex, or any sensory, mental or

6 physical hadicap., ,
7 The partes agree that personnel actions may be taen to accommodate disabilties~ as

8 may be required under the Americans with Disabilti~s Act (ADA), and that such an

9 accommodation under the ADA shall tae precedence over any conficting provisions of ths

10 agreement.
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2

3

4 Should any, part hereof or any provision herein contained be rendered or declared

invalid by reason of any existing or subsequently enacted l~gislation or by any decree of a

ourt of competent jurisdiction, such invalidation of such par or portion of ths Agreement

hall not invalidate the remaing portions hereof; provided, however, upon.such invalidation,

e paries agree to meet and negotiate such part or provision affected.. The remaing par

r provisions_ shal remain in full force and effect.

S.
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04 . Secon 1. No Work Stoppages: The employer and the signatory organation agree

S. tht the public interest requires effcient and unterrpted performce of all County services,

6 and, to ths end pledge their best effort to avoid or elimte any conduct contrar to th

7 objective. Specifically, the signatory organtion shall not cause or condone any'work

8 stoppage, including any stre, slowdown, or refusal to perform any customarily assigned

9 uties, sick leave absence which is not bona fide, or other interference with County functions

10 y employees under this agreement and should same occur, the signatory organation agrees

i i 0 tae appropriate steps to end such interference. Any concerted action by any employees in

12 ny bargainng unit shall be deemed a work stoppage if any of the above activities have

13

14

is

16

17

18

Section 2. Union Responsibilities: Upon notification in writing by the County to the

ignatory organization that any of its members are engaged in a 'work stoppage, the signatory

rgantion shall imediately, in writing, order such members to immediately cease engaging

. such work stoppage and provide the County with a copy of such order. In addition, if

equested by the County, a responsible offcial of the signatory organization shall publicly

rder such signatory organization employees to cease engaging in such a work stoppage.

Section 3. Disciplinary Action: Any employee who commits any act prohibited in ths

rticle shall be considered absent without leave. Such employees are also subject to the

ollowing action or penalties:

19

20

21

22

23 i.
2.

Discharge.
Suspension or other disciplinary action as may be applicable to such employee.
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S.

6

7

The paries acknowledge that each has had th unlimted right withn the law and the

pportnity to make demands and proposals with respect to any matter deemed a proper

ubject for collective bargaing. The results of the exercise of that right and opportnity are

et fort in ths agr~ement. Therefore, the County and the signatory organization, for the

uration of ths agreement, each agree to waive the right to oblige the other par to bargain

ith respect to any subject or matter not specifically referred to or covered by this Agreement.
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2 ARTICLE 18: REDUCTION-IN-FORCE

3

4

S

6

7

Secton 1. Lawiff Procedure: Employees laid off as a result of a reduction in force

shal be laid off according to seniority with the deparent and classification, with the

employee with the least time being the first to go. In the event there are two or more.

employees eligible for layoff with the Deparent with the same classification and seniority,

the Departent head wil determine the order of layoff based on employee performce,

PROVIED: no regular or probationary employee shali be laid off while there are temporar

extra-help employees serving in the class or position for which the regular or probationa

employee is eligible and available.

Section 2. Reversion to Previously Held Positions: In lieu of layoff, a regular or

robationar employee may, on the basis of departent seniority, bump the least senior

employee in any lower level position with the bargaing unit formerly held by the employee

designated for layoff.

Section 3. Re-emplovment List: The names of laid off employees wil be placed in

inverse order of layoff on a Re-employment List for the classification previously occupied.

he Re-employment List wil remain in effect for a maximum of two years or until all 
laid off

mployees are rehired, whichever occurs first.
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11930

Ths Agreement shal be effective from Janua 1, 1995 though December 31, 1997.

Wnttn notice of desire to modify ths agreement sha be served by either par upon the

other at least s~ty (60) days pn0l.the date ofexp' 'on, naely October 31, 1997.

. APPROVED ths -i' ~y of , 1995.
\7
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ADDENDUM A

1. Al step increases àre b~sed upon satisfactory performce d1:ring previous service.

Satisfactory performance shall mean overall ratig of "Meets Stadards" or "Exceeds .

Stadards" on the employee performce evaluation utilized by the respective
deparent. .

3. lfthe performance oftheemployee is rated "Unsatisfactory" or "Improvement Needed"
on any factor or overall rating, specific facts on which the rating is based must be
provided; such facts shall include time, place and frequency of unacceptable
performance.

The employee, if denied a step increase, shall be placed on either monthy or quarerly
evaluations and at such time that the employee's performance becomes "Satisfactory"
as defined supra, the employee shall receive the previously denied step increase the .
first of the month following attinig a "Satisfactory" evaluation. The date on which
an empIQyee would be entitled to a future step increase wil not be affected by the
above action.
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ADDENDUM B

or the purpose of ths Agreement, the following definitions wil apply:

4
1. Departent:

S.

6

7

Kig County Departent of Public Safety

Departent Manual:

8 Kig County Departent of Public Safety ManuaL.

9 3. Immediate Family:

10

11

Imediate famly is constred to mean persons related to an employee by blood

or mariage or legal adoption as follows: Grandmother, grandfather, mother,
father, husband, wife, son, daughter, brother, sister and any persons for whose
fincial or physical care the employee is principally responsible.

12

13

14
~

15
Either Kig County or Public Safety Employees, Local 519, Communication
Center.

16

17

Extra Help Position:

18
A position intènded to be occupied on less than a year round basis to cover
seasonal peak workloads, emergency workloads of limited duration, necessary
vacation reli~f and other situations involving fluctuating staff.

19

20 Extra Help Employee:

21 An employee in an extra help position, and paid on an hourly basis without
Civil Service or Career Service status, vacation, sick leave or other benefits.22

23

24

Regular Part-Time Position:

25

A position normally requiring the services of an employee for less than a
standard work week.
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1995 WAGE RATES
PUBLIC SAFTY EMPLOYEES, LOCAL 519

Communicatons Center Employees
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7451 Communcation Specalists
Cal Reciver 229.67 2362.16 240.25 2604.28 273.52

Dispatcher 2604.28 2734.52 281.19 3014.77 3165.52 3323.78

7452 Communcation Specialts Supervisors 3615.37 3796.14 3985.97

7453 Police Data Tecician . 240.25 260.28 2734.56 ~1.19 3014.77

7454 Police Data Teccian 'Superors . 3279.16 343.16 3615.31

* These members are included in the bargainig unt without prejudice to the County's position
on their inclusion, as expressed in its March 31, 1995 letter to the union.


